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Important information about CT PFMLL 

PFML Registration 
My company has employees who work in CT. Does 

the company have to register with the CT PFML 
Authority? 

Yes – all employer with employees working in CT must 

register with the Authority. 

My company hasn’t decided if we will use the state 

plan or a private plan. What should we do? 

All employers need to register and either start collecting 

payroll contributions or apply for an exemption to use a 

private plan. 

Will Anthem Life do my company’s CT PFML 

registration? 
No. Employers need to log in to the CT PFML website 

(

and create their own 

account using their FEIN and NAICS codes. The 

website’s tutorials walk employers through the 
registration process. During the online registration 

process, you will be asked if your company has more 

than one FEIN; each FEIN is registered separately. 

PFML Funding 
How is CT PFML funded? 

The state-run program is 100% funded by employee 

contributions. Private plans can be funded by both 
employee and employer contributions. Employee 

contributions are capped at the same rate as the state 

program: 0.5% up to the social security cap. For 
2022, that cap is 142,800 X 0.5%= $714 

When did the CT PFML payroll tax begin? 

CT PFML payroll contributions began January 

1, 2021 

Does the CT PFML tax apply to employees who 

live in CT but work outside of CT? 

No. CT PFML is only available to all employees who 

work in Connecticut. Including part-time and seasonal or 
temporary workers. Payroll contributions are not to be 

taken for workers outside of Connecticut. 

Can employees opt out of CT PFML? 

No, there is no opt-out provision for employees. 

 

Can an employer pay the tax on behalf of 
their employees? 

Under the state run program, employees pay 100% of 

the CT PFML contribution. Employers can gross up 

their employees’ wages to cover the contribution.  

What happens if employees retire or move out CT 

before the benefits become available on 1/1/2022? 

The 2021 payroll contributions will build a fund for 

future benefits. Contributions in the fund are not 

tracked at the level of individual employees. Instead, 

the PFML fund is a pool to cover benefits. Employees 
who retire or moves outside of CT will not get a 

refund of their contributions. They will remain eligible 

employees if they work in CT again later.  

Some employees plan to retire in 2021. Does my 

company need to collect PFML contributions from 

them? 

All W2 employees who work in CT are required to 

contribute for 2021, even if they plan to retire before 

1/1/2022.  

I own my business. Do I need to contribute and will I 

be eligible for PFML benefits?  

Business owners who receive a W2 as an employee of 

their business must contribute to the PFML fund and are 
considered covered workers. Business owners who 

receive a 1099, or are a LLP or Corporation, not subject 

to the contribution tax. They can choose to opt into the 
program but are not required. 

How are private plans funded? 

Employers can choose to cover all or part of the 

employee contributions. Employees are not required to 
contribute more than 0.5% up to the social security cap 

of their wages. For 2021, that is $142,800 x 0.5% = 

$714.00. 

https://portal.ct.gov/DAS/Communications/PFMLI-Authority/Related-Resources
https://portal.ct.gov/DAS/Communications/PFMLI-Authority/Related-Resources
https://portal.ct.gov/DAS/Communications/PFMLI-Authority/Related-Resources
https://portal.ct.gov/DAS/Communications/PFMLI-Authority/Related-Resources


PFML Benefits 
When will benefits start? 

Benefits will be payable for leaves that start on January 

1, 2022 or later. 

What is the benefit amount? 

The benefit amount is based on each employee’s normal 

wages, based on a 2-step process: 

Step 1: If an employee’s wages are less than or equal to 

the CT minimum wage, the benefit will be 95% of wages. 

Step 2: If an employee’s wages are more than the CT 

minimum wage, the benefit will be the amount in Step 1 
plus 60% of the amount that exceeds the minimum 

wage up to the benefit cap of 60 times the state’s 

minimum wage. As an example, the cap estimated for a 
$15 minimum wage is $900/week. 

 

Weekly Wage 2022 Benefit Estimate  

($15 minimum wage) 

$500 $475 

$1,000 $810 

$1,500 $900 (cap) 

 

Can employees receive paid leave from both 

short term disability and CT PFML? 

Yes. Employees can receive benefits from CT PFML 

and their employer’s short term disability plan at the 

same time. The combined benefit cannot be more than 

100% of their normal wage. 

Who qualifies as a family member for CT PFML? 

Family Member includes: spouse, sibling, daughter/son, 

grandparent, grandchild, parent, or an individual related 

to the employee by blood or affinity and whose close 
association with the employee shows to be the 

equivalent of those family relationships.  

Is CT PFML considered a job protected leave? 

No. CT PFML is not a job protected leave. Job protection 

may be available using the Federal FMLA program, or 
the state’s unpaid CT FMLA. 

Can an employee receive unemployment benefits 

and CT PFML benefits at the same time?  

No. CT workers cannot get unemployment and CT 

PFML benefits at the same time.

What types of leave qualify for CT PFML? 

Employee medical leave: 

 The employee cannot work due to their own 

serious health condition.  

 Employees who are pregnant, have given birth 

when their healthcare provider determines they 
need more time for recovery. 

Family leave for: 

 Birth, Adoption, placement of a child;  

 To care for a family member with a serious health 

condition;  

 Qualifying military exigency;  

 Care for a family member injured during active 

military duty. 

Other leave: 

 Employees who are experiencing family violence 

When does an employee become eligible for 

benefits? 

An employee can take leave when: 

 They are employed with a covered employer and 

working in CT, and have earned at least $2,325 in 

wages in the highest earning quarter of the first four 
of the five most recent completed quarters. 

 An employee who is not currently employed, but 

had been employed within the last 12 weeks 
preceding their application for benefits, or 

 A CT self-employed/sole proprietors who is enrolled 

in the CT PFML program. 

How often can someone take CT PFML? 

 CT PFML can be taken up to 12 weeks in a 52 week 

period for most qualifying leave reasons.  

 Employees with complications due to pregnancy can 

also apply for an extra two weeks.  

 Employees experiencing family violence can 

take 12 days of leave. 

Can an employer contest an employee’s PFML 
claim, like contesting an unemployment claim? 

No. An employer cannot contest PFML leave if the 

employee has a qualifying leave type.  

  



PFML Private Plans 
Does my company’s current short term disability 
qualify as a private plan under CT PFML? 

No, because: 

 All workers in CT are eligible for PFML, not just full- 

time employees 

 CT PFML provides coverage for intermittent and 

reduced leaves, not just continuous leaves 

 CT PFML is available for a serious health condition 

that is medically certified by a health care provider, 
which is not the same definition of disability as under 

a short term disability plan 

 CT PFML covers both employee medical leave and 
family leaves; short term disability covers only 

qualifying employee disability leaves.  

 

Can my company use a private plan for employee 

medical leave and use the state plan for family 

leave? 

No. CT PFML requires that private plans cover both paid 

family and medical leaves. 

Is an employee vote necessary for a private plan? 

Yes. All CT W2 workers that are on the payroll at time of 
vote must be offered the option to vote. The vote must 

pass by a majority, which is defined by the CT PFML law 
as 50%+1 of all eligible CT employees. The majority is 

not based on the number of people who voted.  

Do all CT employees have to participate in the 
private plan? 

Yes. Employees do not have the option to opt out of the 

private plan. 

What is the target date to receive the CT PFML tax 

exemption for 2021? 

The private plan must be approved at least 30 days prior 

to the end of the quarter of the effective date. For private 

plans effective January 1, 2022, the last day to have the 
state approve a private plan is March 30, 2021. 

What happens to the employee contributions taken 

prior to the approval of a private plan? 

If an employer receives a tax exemption for 1Q 2021: 

 Fully insured plans can either return the contributions 

to their employees or keep the contributions to pay for 

premiums once the private plan insured plan 
premiums become due. 

Will Anthem offer insured or self-administered PFML 

Private Plan administration for employers who have 

employees in CT and MA?  

We are not offering CT PFML private plans at this 

time. 
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This information is a highlight of state disability and leave benefits and may not provide all of the details and possible impacts under the 
law. It is provided for general information purposes only and is not intended to provide legal, accounting, tax or other professional advice 
or services. This Guide is periodically subject to change. It is not intended to serve as a substitution for consultation with your legal or 
other professional advisors  

Life and Disability products underwritten by Anthem Life Insurance Company, an independent licensee of the Blue Cross and Blue Shield Association. Anthem is a registered trademark of Anthem Insurance 
Companies, Inc. 
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